EMPLOYMENT APPLICATION

APPLICANT INFORMATION Date:

Name (First & Last):

Address:

STREET CITY STATE ZIP
Phone: Email:
Are you 18 years or older? oYes o No Are you prevented from lawfully becoming

employed in the country because of visa or
immigration status? o©oYes o No

EMPLOYMENT DESIRED

What position(s) are you applying for?

Why do you want to work at Shade Home & Garden?

Briefly, what are the biggest contributions you could bring to this role?

What experience do you have working with plants?

How might your coworkers describe you in one word?

Available to work:: o Full Time (35+ hrs) o Part Time (<35 hrs)
*Please note, some weekend availability is a requirement

Currently employed? o YES o NO

On what date are you available to start?




SPECIAL SKILLS: (Check any that apply): © Cash Register o Audio/visual tech

o Display/Store Design © Multilingual Fluency © Landscape Design © Irrigation Setup
o Heavy Equipment Operation © Events Coordination © Plant Pest/Disease ID

o Other (please list):

EDUCATION: Highest Level of Education Completed:

Area of Study: Location:

Additional Education/Training:

EMPLOYMENT HISTORY:

EMPLOYER NAME & NUMBER DURATION POSITION/DUTIES
From
/
To
Ok to Contact? /
o YES © NO
From
/
To
Ok to Contact? /
o YES © NO
From
/
To
Ok to Contact? /
o YES © NO

Which of these jobs did you like the best and why?:

Other Experience (Professional, Volunteer, Military, etc.):




REFERENCES*

*Required. Three people not related to you, whom you have known for at least one year.

Name: Phone:
Relationship:
Name: Phone:
Relationship:
Name: Phone:
Relationship:

“| certify that all information submitted is true and complete, and | understand that if false
information or omissions are discovered, my application may be rejected, or my employment
terminated.”

Date: Signature:

Shade Home & Garden is proud to be an equal opportunity employer. We do not discriminate on the
basis of race, color, creed, ancestry, citizenship status (except as required by law), national origin, sex,
age, non-disqualifying disability, marital status, or any other protected class arising under state or
federal law.







